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Who should attend?

HR Managers, line managers, managers responsible for personnel discipline, union representatives 

Course outcome

• After completion of the workshop participants will have a clear understanding on how to chair 

and manage a disciplinary hearing and should be able to reach a decision by taking all the 

circumstances into consideration. 

• Practical exercises and role plays

For further information contact:

Peraldo Senekal or Hanlie Rouan (012) 661 3208

Fax: (012) 661 1411

psenekal@labourguide.co.za 

hanlie@labourguide.co.za

info@labourguide.co.za
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